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1. Statement of the Problem
a. Research title
 The title of the journal is The Relationship Between Transformational Leadership, Prosocial Behavioral Intentions, and Organizational Performance.  The authors of the journal are Ansa Salim and Rauf Rajput wrote in 2021 as volume 8. It can be located from pages 487 to 493 in Asian Finance, Economics, and Business.
b. Research Problem
As suggested by the title of the journal, the study examines the existing relationship between three main elements. They are prosocial behavioral intentions, transformational leadership, and organizational performance of full-time academics from colleges and various universities in Oman. The introduction part states the aim of the study, which is to determine the association between prosocial behavioral intentions, transformational leadership, and organizational performance. It is revealed that transformational leadership inspires, encourages, and motivates employees to create change and innovate, which helps shape an organization's success.
c. Research Questions/Hypotheses
The authors used null hypotheses to guide their study. The first hypothesis reads, There is no significant contribution to transformational leadership and prosocial behavioral intentions. The second hypothesis states that there is no significant contribution to transformational organizational performance. The last one is that there is no significant contribution to prosocial behavioral intentions and organizational performance. 
d. Research Objectives
The authors effectively state research objectives that the study needs to search for answers to. The first objective aims to study the existing relationship between transformational leadership and prosocial behavioral intentions among academics—the second objective aims to determine the current relationship between transformational leadership and organizational performance. The relationship between prosocial behavioral intentions and organizational performance is also looked at in the study. Lastly, the study looks at the relationship between prosocial behavioral intentions, transformational leadership, organizational performance among various demographics of full-time academics from multiple colleges and academics in Oman.
ii. Literature Review
The journal covers the literature review section by defining the key variables. They are transformational leadership, organizational performance, and prosocial behavioral intentions. The authors review how transformational leadership has a positive relationship with organizational performance. Another factor that comes to the fore is that the structure of government "organizations can hinder the effectiveness of transformational leadership." (Salim et al.,2021p. 488) Prosocial behavioral intentions are explained as a social behavior that benefits the whole society or other people. 
The behavior aims at avoiding many problems and propagating the willingness to help others without expecting a personal gain. The authors also define organizational performance as the achievement of corporate objectives. Another positivity about the review is that the authors manage to highlight the gaps that the study should address. One such gap covers the relationship between transformational leadership and many other variables related to organizational behavior. The review points out that a limited number of studies have tried to pinpoint the dimensions associated with the present study. Most of the references used are relevant, but some are outdated, dating back to 1978. Such references need to be deleted and the most recent ones used.
iii. Methodology
The methodology part of the journal discusses the methods of data collection, sampling, and measures. The research used three sets of structured questionnaires for the collection of data. The questionaries were translated into Arabic and also English for easy usability.  Transformational leadership was determined using a construct with three items that Garcia Morales developed. The items were modified to suit the Oman context to have a 0.722 reliability (Salim et al.,2021p. 489). The prosocial behavioral intentions scale was used to measure the prosocial behavioral intention. Jason and Baumsteiger developed the scale. 
The construct was measured by the use of four items with an alpha value of a=0.83. The study used a multi-sampling technique intending to gain a fair representation of respondents across Oman. The study involved 322 respondents who worked as academics from various educational institutions (p.490). They participated in both hardcopy and online surveys that were sent via email address. The research used an experimental research design. The procedures of data collection, including the characteristics of the participants, are explicitly elaborated. However, the practical methods are just mentioned but are not adequately explained to reveal what they entail and how to work.
iv. Results and Conclusions
After completing the study, the authors discuss their findings based on the analysis of the relationship between the three major research elements (Salim et al.,2021p. 490). They are prosocial behavioral intentions, transformational leadership, and organizational performance of full-time academics from various colleges and universities in Oman. All the three null hypotheses turned out to be null and void, while the three alternative hypotheses were accepted. It emerged that there exist a less positive correlation exists between prosocial behavioral intentions and organizational performance. It was determined that there exists a significant relationship between all the three variables and the demographic variable age. 
For instance, the other remaining demographic variables, education, marital status, and experience, did not have a significant positive correlation between the variables under study. The analysis showcased that prosocial behavioral intentions and organizational level have a significant positive correlation. The findings are of much relevance to the field of study, for they help inform about the significance of organizational performance and academic leadership. The authors conclude that transformational leadership has been found to motivate employees and improve work efficiency, which helps realize organizational goals.


